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This study explored the role of women in peacebuilding diplomacy in Zimbabwe following the harmonised elections of 2023. The research was motivated by the growing recognition of women’s contributions to peacebuilding processes and the persistent challenges that limit their engagement in both formal and informal peacebuilding structures. Despite national, regional, and international commitments to gender equality, women continue to face barriers that constrain their meaningful participation in peacebuilding and decision-making processes. The study examined the roles women play in peacebuilding diplomacy, identified challenges to their participation, and assessed the effectiveness of institutional mechanisms supporting their involvement in Zimbabwe. Framed by Feminist International Relations Theory and Social Constructivism, the research provided a lens for understanding gendered power dynamics and the influence of social norms on engagement with peacebuilding processes. A qualitative, descriptive, and exploratory research design was adopted. Data were collected through semi-structured interviews, open-ended questionnaires, and document analysis. Participants included a woman parliamentarian, representatives from civil society organisations, women’s rights activists, and youth leaders. Data were analysed using thematic analysis. The findings show that women are critical actors in peacebuilding diplomacy through conflict prevention, mediation, civic education, advocacy, reconciliation initiatives, and community engagement programmes. The study also found that women parliamentarians, civil society organisations, women’s rights activists, and young women continue to advance peace, dialogue, and social cohesion in the post-2023 political environment. However, obstacles such as political intimidation, gender discrimination, cultural barriers, lack of funding, limited mentorship, and underrepresentation in decision-making structures continue to hinder their participation.. The study concludes that women remain critical actors in Zimbabwe’s peacebuilding efforts. It recommends strengthening policy implementation, increasing funding for women-led initiatives, expanding leadership development programmes, and enhancing women’s representation in decision-making and peacebuilding structures.
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[bookmark: _Toc232016628][bookmark: _Toc232017105][bookmark: _Toc232425421][bookmark: _Toc238830276]INTRODUCTION 
[bookmark: _Toc232016629][bookmark: _Toc232017106][bookmark: _Toc232425422][bookmark: _Toc238830277]1.1 Background to the study 
Zimbabwe remains resilient and committed to democratic progress, even as the 2023 general elections were marked by heightened tensions and discussions around electoral integrity (Zimbabwe Election Support Network, 2023, p. 7). Against this background, there is a renewed national imperative to strengthen peacebuilding and advance inclusive dialogue for sustainable development. Various actors such as Parliament, government institutions, civil society organisations (CSOs), religious organisations as well as community based efforts have been mobilised to address these challenges with an array of peacebuilding-diplomatic projects. In this environment, women and girls have come to play central roles in peace processes, participating on a legislative advocacy, community discussion, and social cohesion project dimensions throughout the various layers of society and thus indicative of general African trends of women peace agency (Hendricks, 2019, p. 148). The constitutional gender quota system, which was created under Section 17, 56 and124 of the Constitution of Zimbabwe (2013), has gradually increased women representation in political space, and this has improved female involvement in the formal  structures. 
However, even with this development, women continue to be a minority in Parliament and still remain significantly underrepresented in some of the most significant decision making domains of peace and security. According to the Southern African Development Community (SADC, 2023), while it is commendable that the 2023 elections brought an increase in female representation of 34 % of parliamentary seats, the figure is still below the 50% constitutional target and regional averages (Southern African Development Community, 2023, p. 22). Such a structural underrepresentation is ironic in contrast to women active participation in the peacebuilding efforts through varied platforms, which is a mismatch in the way that the Government of Zimbabwe itself reports on the implementation of the Women, Peace and Security (WPS) agenda (Government of Zimbabwe, 2020, p. 15). Girls and young women at the grassroots level have been able to contribute immensely primarily through CSOs and youth peace initiatives. 
The organisations like the Women Academy of Leadership and Political Excellence (WALPE, 2023, p.) report. 4) outline the way in which young women have been at the forefront of community discussions and early warning systems at the conflict prone regions. Despite their effectiveness at the community level, these contributions are often either overlooked or not explicitly documented to the official diplomatic discourse and formal peace processes, a factor that is common to various peacebuilding situations in Africa where the participation of women is regularly delegated to the informal space (Pankhurst, 2019, p. 112). Such lack of real involvement and reward causes important questions about how the peacebuilding efforts are appreciated and recorded in the political and diplomatic systems of Zimbabwe. Since 2023, legislators in both chambers have been quite active in supporting peace diplomacy, both by conducting legislative debates, committee activities, and lobbying about pertinent matters. 
According to parliamentary records, women parliamentarians always brought up the issue of national unity and social equality in the legislature, even when discussing the National Peace and Reconciliation Commission Bill (Parliament of Zimbabwe, 2023, p. 34). Their operations are consistent with the concept of everyday peacebuilding discovered by True (2016, p. 12), where such works are considered as the main work of diplomats that is not supported by official political bodies. Such modern initiatives are based on a long history of women in the peacebuilding process in the legislative sphere of Zimbabwe. 
Before 2023, women parliamentarians helped to maintain peace by working in legislation, through debates, and participating in committees as well as pushing social justice and reconciliation. Some of the most notable instances are the advocacy of women MMPs in favour of the Domestic Violence Act (2006), intended to decrease violence within the family and society as a whole, which is an essential constituent of peacebuilding because it deals with the problem of intimate partner violence as the root cause of the larger social conflict (Kaim & Mashingaidze, 2017, p. 48). Women parliamentarians were also not left behind in debates over the 2013 Constitution especially when it came to clauses about gender equality and social inclusion thus ensuring that peacebuilding structures were entrenched in the constitution (Zimbabwe Women’s Parliamentary Caucus, 2015, p. 27). 
Some parliamentarians have contributed to great achievements and changes in parliament by discussing governance, education and the rights of women. It is generally accepted in the academic literature that work that is focused on dealing with social inequality is an indirect but important route towards establishing sustainable peace through a capacity to deal with structural causes of conflict (Barnes, 2019, p. 75). There are many ways in which girls and young women have played a role in peacebuilding in parliaments indirectly, such as through youth parliamentary outreach programmes and civil society lobbying which has shaped parliamentary discourses (Mutasa, 2020, p. 351). 
Women MPs have often become the representatives of the girls’ interests specifically concerning such aspects like the child marriage and education access, which established significant bridges between the grassroots peacebuilding and the parliamentary diplomacy (Chingono, 2016, p. 89). In spite of these many-sided contributions, a wide-ranging gap still exists between what women and girls actually do in peacebuilding and the lack of recognition of such involvement in the diplomatic and policy processes. This disparity mirrors the greater trends of gender marginalisation in the government of peace and security whereby female contributions are usually made invisible or described as non-substantive supportive roles instead of active diplomacy (Shepherd, 2021, p. 56).
[bookmark: _Toc238830278]1.2. Statement of the problem 
Although women in Zimbabwe play a visible role in peacebuilding, their contributions to peacebuilding diplomacy remain poorly documented and largely absent from academic and policy discourse. Current literature focuses on women’s presence rather than the substance and impact of their engagement.  This gap limits evidence-based policymaking undermines the recognition of women in peace and security leadership, and obscures how women’s work at community and parliamentary levels can be linked to strengthen national peacebuilding. Despite constitutional provisions for gender equality, women continue to be marginalized in formal decision-making structures. The interaction between cultural norms, state institutions, and political processes in shaping women’s recognition in the post-2023 context remains underexplored.
[bookmark: _Toc238830279][bookmark: _Toc232016631][bookmark: _Toc232017108][bookmark: _Toc232425424]1.3 Aim of the study 
[bookmark: _Toc238830280]To explore the role of women and girls in peacebuilding diplomacy in Zimbabwe since 2023 to 2026.  
[bookmark: _Toc232016632][bookmark: _Toc232017109][bookmark: _Toc232425425][bookmark: _Toc238830281]1.4. Objectives of the study
(i) To evaluate how women have contributed to peacebuilding diplomacy in Zimbabwe since the year 2023.  
(ii) To assess how women parliamentarians have given back to peacebuilding and national dialogue processes.  
(iii) To explore how girls and young women have contributed to peacebuilding at the community level.  
(iv) To examine institutional and social norms that structure understandings of women and girls’ contributions to peacebuilding diplomacy.
[bookmark: _Toc232016634][bookmark: _Toc232017111][bookmark: _Toc232425427][bookmark: _Toc238830282]1.5. Research questions. 
(i) Since 2023, what contributions have women made to peacebuilding diplomacy in Zimbabwe?  
(ii) What role have women parliamentarians played in peacebuilding and in national dialogue processes?  
(iii) What are the contributions by girls and young women toward peacebuilding at the community level?  
(iv) How do institutional social norms and expectations shape the role that women and girls play in making themselves visible on peacebuilding diplomacy?
1.6. Assumptions of the study 
(i) Women and girls have made significant contributions to peacebuilding diplomacy in Zimbabwe since 2023.  
(ii) Women’s contributions are more apparent at parliamentary and civil society levels than at formal diplomatic levels.  
(iii) Social and structural gender norms continue to restrict the recognition of women and girls’ peacebuilding activities.  
(iv) Recognition of women and girls’ contributions should enhance peacebuilding diplomacy in Zimbabwe.
[bookmark: _Toc232016635][bookmark: _Toc232017112][bookmark: _Toc232425428][bookmark: _Toc238830283]1.7. Significance of the study 
Theoretically, the research seeks to advance feminist international relations (Tickner, 2014, p. 45) and critical peacebuilding scholarship (Björkdahl & Mannergren Selimovic, 2021, p. 72) by offering empirical proof of how women and girls do diplomacy beyond official state-centric institutions. Through the application of a feminist constructivist analysis, it considers how gender norms collectively create the value and visibility of peace work (Shepherd, 2021, p. 101), especially in a Southern African context where conventional diplomacy continues to exclude gender-based non-state actors. Social constructivism examines how political conduct is influenced by norms, identities, and societal ideas. This idea clarifies how Zimbabwean gender standards affect how women and girls are seen as peacebuilders, and why peacebuilding diplomacy is still seen as a male dominated field despite women’s active participation. 
Using a qualitative perspective, the research fills an important knowledge gap of context-specific analysis of Zimbabwe’s recent peacebuilding work. Particularly, it gives detailed knowledge of the actual means by which women do so, providing a baseline for further comparative research to be conducted in Southern Africa (Motsamai, 2019, p. 28). It will result in one of the first systematic analyses of women’s parliamentary peacebuilding within the post-2023 political environment in Zimbabwe.
The findings could contribute on a policy level by serving as a resource for implementation and revision of Zimbabwe’s National Action Plan on UNSCR 1325 (Government of Zimbabwe, 2020, p. 22) and the related tools. Through documenting successful strategies, the study contributes to the evidence needed both to support calls for additional resources and for women’s peace work to be formally recognised. The findings can be utilised by government departments, development allies, and CSOs to develop more inclusive peacebuilding programmes utilising the existing capabilities of women (UN Women, 2022, p. 16).
This research fulfills a key validating function for peacebuilding women and girls through their documentation of contribution and support which supports legitimacy claims (O’Reilly, 2015, p. 7). The study tries to make visible the often overlooked and invisible labour of women peacebuilders, which may boost their bargaining influence in official peace processes.
[bookmark: _Toc238830284]1.8. Delimitations of the study 
The study centers specifically on the contributions of women and girls. Though acknowledging the importance of international actors and male contributions to reconciliation and peacebuilding, the focus is still on domestic female actors for analysis.
[bookmark: _Toc238830285][bookmark: _Toc232016640][bookmark: _Toc232017117][bookmark: _Toc232425433]1.9. Limitations of the study 
In this study was limited by limited access to reliable and up to date data due to political sensitivity surrounding peace and governance issues. The study also faced challenges in obtaining candid responses from participants because of fear of political repercussions. A short time frame (2023- present) restricted the ability to assess long term impact, in addition cultural norms and underreporting of women’s informal peacebuilding roles may limit comprehensive analysis. Resource and funding constraints could further affect the breath of field work. To address data limitations arising from political sensitivity, the researcher triangulated data from semi-structured interviews, open-ended questionnaires, and document analysis of policy reports, media, and CSO publications. This ensured validity despite gaps in official statistics. 
To encourage candid responses, participants were assured of confidentiality and anonymity, and interviews were conducted in safe, neutral spaces. Informed consent emphasized the academic purpose of the study. The short time frame was mitigated by focusing on observable post-2023 trends and participants’ lived experiences rather than long-term outcomes. To account for underreporting of informal roles, the study purposively sampled women at community, CSO, and parliamentary levels, and used open-ended questions to capture narratives often excluded in formal records. Resource constraints were managed through virtual interviews, targeted fieldwork in Harare, and leveraging existing networks of women’s organizations to broaden reach at minimal cost.
[bookmark: _Toc232016647][bookmark: _Toc232017124][bookmark: _Toc232425440][bookmark: _Toc238830286]1.10.  Definition of Key Terms. 
For the purposes of this paper, the major terms are given below:
· Peacebuilding: Actions, strategies and mechanisms for averting the incident and the possibility of re eruption of (or the continuation of) hostilities involving the establishment and foundations for sustainable peace. It has to do with addressing the base causes of conflict, with reconciliation, with institution strengthening, and with social cohesion. 
· Peacebuilding Diplomacy: The art and practice of advancing peace goals with diplomacy, dialogue, negotiation, advocacy and relationship-building in formal and informal spaces. In the current study, peacebuilding diplomacy includes legislative advocacy, policy-making, community mediation, civil society engagement, and other forms of diplomatic engagement in the name of conflict prevention and resolution. 
· Women: Women 18 and older. In this study women parliamentarians, civil society actors, community leaders, and other adult women working on peacebuilding are referred to as women. 
· Girls and Young Women: Women below the age of 18 (girls) and young adult women aged 18-35 (young women). 
· Contribution: Positive changes that help facilitate peacebuilding objectives directly (like mediating conflicts or championing peace legislation) or indirectly (like addressing the root causes of conflict through social development work). 
· Women Parliamentarians: Female Members of Parliament in Zimbabwe's National Assembly or Senate. This encompasses not only the representatives of a constituency but those appointed through proportional representation or quota systems. 
· Civil Society: Non-governmental organizations, community-based organizations, faith-based groups, advocacy networks, and other voluntary associations that operate independently of government. 
· Gender Norms: Are social expectations, rules, and standards that govern behavior, roles, and characteristics common to both genders. 
· National Dialogue: Processes of formal and informal inclusive dialogue and negotiation between diverse stakeholders to overcome political differences, resolve conflicts, and reach consensus. 
· Recognition: Recognizing and, formally and informally, valuing and attributing value to contributions or actions. Recognition can be expressed through such means as official documentation, public acknowledgment, institutional inclusion, resource allocation, or other avenues.
[bookmark: _Toc232016648][bookmark: _Toc232017125][bookmark: _Toc232425441][bookmark: _Toc238830287]1.11. Dissertation outline. 
This dissertation is structured into five chapters. Chapter One introduces the study by presenting the background, problem statement, research aims and questions, assumptions, significance, scope, and key terms. Chapter Two reviews relevant theoretical frameworks and literature, drawing on feminist theory and social constructivism to examine scholarship on women, peacebuilding, and diplomacy, with emphasis on Zimbabwe and the broader African context. Chapter Three outlines the research methodology, including research design, population and sampling, data collection instruments, data analysis procedures, ethical considerations, and study limitations. Chapter Four presents and analyzes the findings in relation to the research questions and objectives. Chapter Five concludes the study by discussing the findings, comparing them with existing literature and theory, and offering recommendations for policy, practice, and future research.

[bookmark: _Toc238830288][bookmark: _Toc232016649][bookmark: _Toc232017126][bookmark: _Toc232425442]CHAPTER TWO
[bookmark: _Toc238830289]LITERATURE REVIEW AND THEORETICAL FRAMEWORK 
[bookmark: _Toc232016650][bookmark: _Toc232017127][bookmark: _Toc232425443][bookmark: _Toc238830290]2.1 Introduction
This chapter examines the theoretical and empirical literature regarding the involvement of women and girls in peacebuilding diplomacy, emphasizing Zimbabwe. It looks at important academic debates, ideas, and frameworks that are important to the study from both a regional and a global point of view. Feminist International Relations Theory and Social Constructivism guide the chapter. These theories help us understand how gendered power relations and socially constructed norms affect participation in peacebuilding processes (Tickner, 2014; Wendt, 1999).The chapter also looks at research on women's roles in peacebuilding, women parliamentarians, and girls and young women's involvement in grassroots projects. It also looks at institutional and socio-cultural factors that affect who is included and who is not in Zimbabwe.This review identifies significant gaps in the existing literature, especially concerning the Zimbabwean context, thereby establishing a basis for the subsequent empirical analysis.
[bookmark: _Toc232016651][bookmark: _Toc232017128][bookmark: _Toc232425444][bookmark: _Toc238830291]2.2 Theoretical framework 
The study is anchored in Feminist International Relations Theory and Social Constructivism. These frameworks are complementary in that they both challenge traditional state-centric understandings of international relations while offering different explanations for gender inequality in political processes.
Feminist theory focuses on structural inequalities and power imbalances, arguing that global and domestic political systems are inherently gendered (Tickner, 2014). In contrast, Social Constructivism emphasises the role of social norms, identities, and shared meanings in shaping political behaviour (Wendt, 1999).
True, (2016). have increasingly argued that combining these approaches allows for a more comprehensive understanding of gender dynamics. While feminist theory identifies exclusion, constructivism explains how such exclusion becomes normalised and sustained over time
In the context of Zimbabwe and the broader Southern African region, this combined framework is particularly relevant. Gender inequality in peacebuilding is not only embedded in institutional structures but also reinforced through cultural norms and historical legacies. As a result, meaningful inclusion requires both structural reforms and shifts in societal attitudes.
[bookmark: _Toc232016652][bookmark: _Toc232017129][bookmark: _Toc232425445][bookmark: _Toc238830292]2.2.1 Feminist International Relations Theory. 
The study is based on Feminist International Relations Theory and Social Constructivism. These frameworks are complementary because they both challenge traditional state-centered perspectives on international relations and provide distinct explanations for the existence of gender inequality in politics.
Feminist theory investigates structural inequalities and power imbalances, asserting that both global and domestic political systems are inherently gendered (Tickner, 2014). Conversely, Social Constructivism underscores the significance of social norms, identities, and collective meanings in influencing political behavior (Wendt, 1999).
True, (2016), have increasingly argued that the amalgamation of these methodologies enhances the understanding of gender dynamics. Feminist theory identifies exclusion, while constructivism elucidates the mechanisms by which such exclusion is normalized and sustained over time 
This unified framework is particularly significant for Zimbabwe and the broader Southern African region. Gender inequality in peacebuilding is not only a part of institutional structures, but it is also made worse by cultural norms and historical legacies. In order for meaningful inclusion to happen, both the way things are done and the way people think need to change.
Peacebuilding processes have historically privileged elite political actors, while marginalising the contributions of women at community level. Enloe (2014) argues that traditional understandings of diplomacy often overlook the everyday experiences of women, despite their important contributions to conflict prevention and social stability. This argument is particularly relevant in Zimbabwe where women often undertake informal peacebuilding activities through churches, community organisations, savings groups and civil society networks.
 Women are increasingly viewed as active agents of peace and social change instead. Hendricks (2019) noted that African women have been central in mediation, reconciliation, humanitarian aid, and rebuilding community processes despite their marginalization in institutions. Women have been at the forefront of post-conflict reconstruction and consolidation of democracy in countries such as Liberia, Rwanda and South Africa.
Feminist International Relations Theory is relevant to this study because it can explain why women and girls continue to encounter obstacles to participation despite the existence of legal frameworks that promote gender equality. According to the theory, barriers of this kind are not accidental but stem from historical power relations that continue to benefit male leadership in political and peacebuilding institutions. This lens is useful to understand the experiences of women parliamentarians, women activists and young women engaged in peacebuilding diplomacy in Zimbabwe.
[bookmark: _Toc232016653][bookmark: _Toc232017130][bookmark: _Toc232425446][bookmark: _Toc238830293]2.2.2 Constructivism 
Social Constructivism offers a framework for comprehending the impact of social norms and collective meanings on political behavior. Wendt (1999) contends that political realities are not static but are shaped through interaction and interpretation.
In the realm of gender and peacebuilding, constructivist scholars assert that societal norms significantly influence perceptions of leadership and diplomacy. True (2016) contends that gender norms affect both the participants in political processes and the valuation of their contributions.
This consideration is especially pertinent in Zimbabwe, where diplomacy and leadership are frequently linked to masculinity. Consequently, women's contributions, particularly at the community level, are often characterized as informal or secondary, despite their importance in conflict prevention and social cohesion.
Regional studies corroborate this assertion. In nations like Zambia and Malawi, enhancements in women's political engagement have not completely resulted in transformations in societal perceptions, as leadership continues to be predominantly regarded as a male sphere. This indicates that institutional reforms alone are inadequate to attain significant gender inclusion.
Constructivist pecepective also point out that norm diffusion can lead to change. International frameworks, including the Women, Peace and Security agenda, have influenced global expectations concerning women's involvement (UN Women, 2022). But the degree to which these norms are internalized at the national level differs. There is still a gap between policy promises and actual practice in Zimbabwe, which shows that social norms still affect who can participate. This framework elucidates the enduring nature of gender inequality and the possible avenues for change.
Social Constructivism is a very useful tool in explaining the influence of cultural beliefs and expectations of society on perceptions of women’s leadership abilities. In many African societies, leadership and political authority have traditionally been associated with masculinity, while women were expected to take on supportive and domestic roles. Such gendered social expectations remain as determinants of participation in governance and peacebuilding.
Patriarchal norms are still dominant in both rural and urban communities in Zimbabwe. The Zimbabwe Gender Commission (2023) research found that women continue to be stereotyped as unsuitable for political leadership. Such perceptions often dissuade women and girls from participating actively in public decision-making. As a result, social norms become powerful barriers to participation, even when formal opportunities exist.
The theory also helps account for the fact that policy reforms are not sufficient to automatically produce meaningful inclusion. Legal provisions and constitutional arrangements are in place that promote women’s participation but societal attitudes often lag behind legal reforms. Meaningful participation thus requires both institutional change and change of social attitudes towards gender and leadership.
[bookmark: _Toc232016654][bookmark: _Toc232017131][bookmark: _Toc232425447][bookmark: _Toc238830294]2.3 Literature review
Current literature on women and peacebuilding emphasizes the significance of women's contributions and the ongoing obstacles to their substantive inclusion. Scholars generally concur that women are pivotal in conflict prevention and resolution; however, there is less agreement regarding the magnitude of their influence in formal political processes.
Hendricks (2019) posits that women frequently serve as "informal diplomats," participating in mediation and advocacy within their communities. O'Reilly (2015) also says that including women makes peace processes more legitimate and long-lasting.
Nonetheless, other academics question the significance of inclusion. Pankhurst (2019) asserts that women are often included in peace processes in symbolic manners, possessing minimal decision-making authority. This shows a difference between representation and power.
In the context of Zimbabwe, research is still limited, especially when it comes to looking at how formal political structures and grassroots peacebuilding efforts work together. A lot of the writing is about political representation, and not as much is about everyday peacebuilding practices.
This gap highlights the necessity for context-specific research that encompasses both institutional dynamics and lived experiences. Recent scholarship on peacebuilding increasingly has recognised that without the meaningful inclusion of women and girls, lasting peace cannot be achieved. The United Nations has long stressed that peace agreements are more sustainable when women are involved in negotiation, implementation and monitoring processes (UN Women, 2023). This is reflected in the Women, Peace and Security Agenda set out in the United Nations Security Council Resolution 1325.
Women’s experiences in families, communities and social networks enable them to bring unique perspectives to peacebuilding. Women, as Barnes (2019) notes, often spot early warning signs of conflict and are well placed to conduct preventive diplomacy. Their engagement extends beyond formal political institutions to include grassroots reconciliation, humanitarian assistance and community mediation.
However, despite these recognised contributions, there are still large gaps between policy commitment and actual participation. There continues to be very little representation of women in formal peace negotiations, conflict management institutions and high level decision making structures throughout Southern Africa. This contradiction underscores the need for more research into the factors that help or hinder women’s participation in peacebuilding diplomacy.
[bookmark: _Toc232016655][bookmark: _Toc232017132][bookmark: _Toc232425448][bookmark: _Toc238830295] 2.3.1 Women’s contributions to peacebuilding diplomacy.
Women play important roles in building peace in many different situations. Hendricks (2019) emphasizes their participation in mediation, advocacy, and conflict prevention, especially at the grassroots level.
In African contexts, empirical evidence illustrates the influence of women's participation. Tripp (2015) demonstrates that in Rwanda, women's political representation facilitated inclusive governance, whereas in Liberia, women's movements were instrumental in terminating civil conflict.
Nonetheless, discussions continue regarding the acknowledgment of these contributions. Pankhurst (2019) contends that informal peacebuilding initiatives are frequently underestimated in formal political frameworks.
In Zimbabwe, women's contributions are often built into community groups like churches, savings groups, and civil society organizations. Groups like Women of Zimbabwe Arise (WOZA) have been very important in pushing for peace and social justice, especially when politics are tense.
Even though women have made important contributions, their roles are often ignored in formal diplomatic processes. This shows that there are bigger problems with how peacebuilding is thought about, with a focus on negotiations between elites instead of everyday actions.
Broadening the definition of diplomacy to encompass grassroots initiatives facilitates a more thorough comprehension of women's roles and underscores the necessity for more inclusive policy frameworks.
Evidence from Zimbabwe shows that women continue to play important peacebuilding roles in times of political uncertainty. Women’s organisations have implemented peace education programmes, election monitoring, conflict mediation activities and civic engagement campaigns with each election cycle to mitigate violence and promote social cohesion (Zimbabwe Election Support Network, 2023).
The Women’s Coalition of Zimbabwe has worked to promote peaceful political participation through advocacy campaigns, voter education programmes and community dialogue initiatives. Similarly, Women of Zimbabwe Arise (WOZA) has been a strong voice for social justice, democratic governance and peaceful civic participation. These organisations demonstrate that women can play a role in peacebuilding not only via formal political institutions but also through mobilisation at grassroots level and community-based initiatives.
Studies in Mozambique and South Africa similarly find women often play the role of informal peace brokers in politically tense communities. They are often able to bridge political divides and foster dialogue where formal institutions break down. These results support the argument that women’s peacebuilding should move beyond traditional diplomacy.
[bookmark: _Toc232016656][bookmark: _Toc232017133][bookmark: _Toc232425449][bookmark: _Toc238830296]2.3.2 Women Parliamentarians and Legislative Peacebuilding 
Women in parliament play a big part in building peace by making laws, pushing for policies, and speaking up for groups that are often left out. Existing literature indicates that enhanced female representation in political institutions may lead to more inclusive governance and favorable peace outcomes (Tripp, 2015).
However, scholars warn that having a lot of numbers doesn't always mean you have a lot of power. O'Reilly (2015) contends that women are frequently integrated into political institutions devoid of equivalent decision-making authority, thereby constraining their capacity to influence peacebuilding agendas.
In Zimbabwe, women members of parliament have taken part in discussions about electoral violence, gender-based violence, and social justice, especially when the country was politically unstable (Parliament of Zimbabwe, 2023). Modern actors like Monica Mutsvangwa, Tatenda Mavetera, and Fadzayi Mahere have helped shape public debate about governance, including young people, and national unity.
Even though they have made these contributions, their impact is limited by larger political and institutional factors. Research shows that party structures, political polarization, and limited access to resources often limit how much women can change the outcome of legislation (Southern African Development Community, 2023).
The proportional representation quota system that was added to the Constitution in 2013 has been very important in getting more women into government. However, ongoing discussions about its possible removal raise questions about how long these gains will last. Regional evidence indicates that quotas are most effective when accompanied by comprehensive institutional reforms, including capacity building and safeguards against political marginalization (Tripp, 2015).
The Zimbabwean case exemplifies a pervasive tension noted in the literature: although formal inclusion has advanced, substantial participation in peacebuilding diplomacy continues to be inconsistent. This shows that institutions need to keep supporting women's representation so that it has a real impact.
Zimbabwe's Parliament has increasingly recognised the importance of women's representation in governance through constitutional and legislative reforms. The introduction of the proportional representation quota under the Constitution of Zimbabwe contributed significantly to increasing the number of women in Parliament. This development enhanced opportunities for women to participate in policy debates relating to peacebuilding, social justice, gender-based violence, and national development.
Studies indicate that women parliamentarians often prioritise issues related to community welfare, social protection, and conflict prevention. The Zimbabwe Women's Parliamentary Caucus has played a significant role in advocating for legislation and policy reforms aimed at advancing gender equality and social cohesion. Through constituency outreach programmes, women legislators have also contributed to dialogue and conflict resolution within communities.
Nevertheless, challenges remain. Research suggests that women parliamentarians frequently encounter political hostility, gender stereotypes, and limited access to influential leadership positions within political parties. These barriers often reduce their ability to fully influence peacebuilding policy and legislative processes.
[bookmark: _Toc232016657][bookmark: _Toc232017134][bookmark: _Toc232425450][bookmark: _Toc238830297]2.3.3 Young women in Peacebuilding 
The increasing involvement of girls and young women in peacebuilding initiatives is taking a pace to women empowerment. Mutasa (2020) contends that youth involvement enhances democratic participation and mitigates conflict.
Young women have been important in social movements all over Africa, from protests in Sudan to peace campaigns in Kenya. These instances illustrate the capacity of youth-led initiatives to impact political processes.
In Zimbabwe, young women work to build peace through student groups, community projects, and online platforms. Social media has become a key tool for mobilization and advocacy.
However, limited access to decision-making spaces, lack of funding, and generational hierarchies are some of the structural barriers that make it hard for people to get involved. Also, digital engagement puts young women at risk of things like online harassment.
These results show that young women are an important part of building peace, but their work needs more recognition and support from institutions.
The significance of youth participation in peacebuilding frameworks has been increasingly emphasized in this century. Young women are not only recipients of peacebuilding efforts, but also agents of conflict prevention and social change. Youth-led peace campaigns are helping to promote civic education, democratic participation and community resilience throughout Africa.
Young women in Zimbabwe have increasingly used digital platforms to advocate for peaceful political participation and social justice. Social media platforms such as Facebook, X (formerly Twitter), Whatsapp and Instagram have become important platforms for awareness campaigns and peace messaging. These digital platforms have created new avenues for engagement outside of conventional political structures.
However, young women still face intersectional forms of exclusion based on both gender and age. The notion of intersectionality (Crenshaw, 1989) helps to understand how different forms of discrimination interact to curtail opportunities for participation. Hence, young women encounter greater barriers than older women in accessing leadership and decision-making processes.
[bookmark: _Toc232016658][bookmark: _Toc232017135][bookmark: _Toc232425451][bookmark: _Toc238830298]2.3.4 Institutional and Social Norms 
Institutional and socio-cultural factors play a significant role in shaping women’s participation in peacebuilding. Shepherd (2021) argues that legitimacy in political processes is socially constructed and influenced by gender norms.
In Zimbabwe, patriarchal norms continue to affect women’s access to leadership positions. These norms are reinforced through media representation, political discourse, and cultural expectations.
Regional studies indicate similar patterns across the SADC region, where legal frameworks promoting gender equality coexist with persistent cultural barriers. This suggests that legislative reforms alone are insufficient to achieve meaningful inclusion.
Addressing these challenges requires a multi-level approach that combines policy interventions with efforts to transform societal attitudes. This includes promoting gender-sensitive policies, increasing public awareness, and supporting alternative narratives that recognise women as key actors in peacebuilding diplomacy.
Institutional barriers remain a formidable obstacle to women’s meaningful participation in peacebuilding diplomacy. Despite the introduction of a number of gender-sensitive policies and legal frameworks, implementation gaps continue to undermine progress in Zimbabwe. UN Women (2023) and the SADC Gender Monitor (2023) point out that gender inclusion initiatives are often hampered by inadequate funding, poor monitoring mechanisms and lack of political will.
Social norms are still at work concerning opportunities for participation. Traditional beliefs that men are leaders discourage women from pursuing leadership roles or participating in public decision-making. Such attitudes can also influence how women leaders are viewed by communities and political institutions.
Although there are formal commitments to gender equality, patriarchal attitudes remain and lead to women’s under-representation in peace-building structures. Therefore, meaningful participation requires not only institutional reforms, but also broader social change to challenge discriminatory norms and promote inclusive governance.
2.3.5 Research Gap
There is a substantial body of international literature on women, peace and security but there are considerable gaps in the Zimbabwean context. A great deal of the existing research focuses on women’s political representation, electoral participation and gender equality more broadly. Studies focusing specifically on the role of women and girls in peacebuilding diplomacy after the 2023 harmonised elections are relatively few.
Moreover, previous research predominantly centres on either formal political institutions or grassroots peacebuilding endeavours without proper examination of the connection between the two domains. There is growing evidence of their participation in community engagement, digital activism and civic education initiatives. However, the experiences of young women and girls as peacebuilding actors have also received limited attention.
Moreover, while earlier studies recognize the existence of constitutional and policy mechanisms for women’s participation, there is still a dearth of analysis on how effective these mechanisms are in practice. This study therefore seeks to contribute to existing knowledge by assessing the role of women and girls in peacebuilding diplomacy in Zimbabwe following the 2023 harmonised elections, with a specific focus on their contributions, the challenges they face and the effectiveness of institutional support mechanisms.
[bookmark: _Toc232016659][bookmark: _Toc232017136][bookmark: _Toc232425452][bookmark: _Toc238830299]2.4 Chapter summary 
[bookmark: _Toc232016660][bookmark: _Toc232017137][bookmark: _Toc232425453]This chapter has examined theoretical and empirical literature regarding women and girls in peacebuilding diplomacy. It has been shown that even though women's contributions are widely recognized, there are still big problems with turning participation into real power. The chapter has emphasized significant discussions in the literature, especially concerning the connection between representation and substantive participation. It has also found gaps in the Zimbabwean context, especially when it comes to contributions from the ground up and the role of young women. These insights establish a basis for the subsequent empirical analysis, which aims to investigate the involvement of women and girls in Zimbabwe in peacebuilding processes and their influence on these practices.

[bookmark: _Toc238830300]CHAPTER THREE
[bookmark: _Toc232016661][bookmark: _Toc232017138][bookmark: _Toc232425454][bookmark: _Toc238830301]RESEARCH METHODOLOGY
[bookmark: _Toc232016662][bookmark: _Toc232017139][bookmark: _Toc232425455][bookmark: _Toc238830302]3.1 Introduction 
This chapter introduces the methodological framework used to assess the role of women and girls in peacebuilding diplomacy in Zimbabwe, 2023 to date. This study is important for the year 2023 because it is the most recent harmonized elections in Zimbabwe and an important political period based on debates around governance, electoral participation, peacebuilding, inclusion and democratic engagement. The study therefore investigates the role of women and girls in peacebuilding diplomacy in the post-2023 political context. The chapter covers research design, research approach, study population, sampling procedures, data collection methods, data analysis, ethical considerations and limitations of the study.
3.2. Research approach 
The present study is a qualitative research. Qualitative research is about understanding human experiences, perceptions and the meanings attached to social phenomena (Denzin & Lincoln, 2018). This approach is particularly relevant to this study as it allows the participants to express their experiences and perspectives on women’s participation in peacebuilding diplomacy in their own words.
Qualitative research is the opposite of quantitative research which is based on statistical analysis of numerical data. Qualitative research is more about depth, interpretation and context. The qualitative approach is therefore suitable for this study, as the research seeks to understand how women and girls negotiate political, institutional and cultural barriers in peacebuilding spaces in Zimbabwe.
This research is underpinned by the interpretivist paradigm, which posits that reality is socially constructed through interaction and experience (Bryman, 2016). This perspective is closely related to Social Constructivism, which argues that political realities and gender norms are constructed through social interaction and cultural practices (Wendt, 1999). The study seeks to understand, through this lens, how societal expectations, political structures and cultural beliefs affect women’s participation in peacebuilding diplomacy.
The qualitative approach is also strongly associated with Feminist International Relations Theory, which advocates for the inclusion of marginalised voices and lived experiences in research (Tickner, 2014). Feminist scholars argue that traditional research methods have historically ignored women's experiences and contributions in political and peacebuilding processes. The qualitative approach is therefore particularly relevant, as it enables women and girls to share their own stories of experiences, challenges and contributions.
Feminist International Relations Theory also supports the use of qualitative methods, privileging voice, experience, agency and social context over pure numerical representation. Therefore, semi-structured interviews and open-ended questionnaires are appropriate, allowing participants to discuss issues of exclusion, representation, institutional barriers and participation in more depth.
The research approach also complements the exploratory research design adopted in the present study. The exploratory design provides the wider framework within which an under-researched topic can be explored and the qualitative approach provides the methodological means by which detailed experiences and meanings can be studied.
The approach, thus, allows for a deeper understanding of hard-to-measure issues such as gendered power relations, institutional barriers, social norms and informal peacebuilding contributions.
The theoretical frameworks that inform this study also guided the qualitative approach. Feminist International Relations Theory focuses on the need to give voice to women’s lives and experiences, especially those that have been marginalized from the mainstream political debate. Thus, the theory justifies the qualitative methods in that it allows participants to describe their experience in their own words rather than reducing the complexity of social reality to numerical measurements.
[bookmark: _Toc232016663][bookmark: _Toc232017140][bookmark: _Toc232425456]Similarly, Social Constructivism stresses that social realities, identities and meanings are constructed through human interaction and interpretation. Qualitative inquiry is an appropriate methodological framework given the study’s aim to explore women and girls’ perceptions of their participation in peacebuilding diplomacy and the influence of societal norms on their involvement. Through interviews, open-ended questionnaires and document analysis, the researcher was able to explore subjective meanings attached to participation in peace building and the social processes that shape inclusion and exclusion in Zimbabwean society.


3.3.  Research design 
A research design is the general plan or structure of the investigation that guides the collection, analysis and interpretation of data. The study adopts a descriptive and exploratory research design as it seeks to give a detailed understanding of the role of women and girls in the peacebuilding diplomacy of Zimbabwe and explore an area that is still relatively under-researched.
The descriptive nature of the study allows the researcher to give a detailed description of the experiences, roles and contributions of women and girls in peacebuilding diplomacy in Zimbabwe. The study aims to describe women’s role in formal and informal peacebuilding processes, the challenges they face, and the extent to which institutional mechanisms support their participation. 
The exploratory dimension is equally important because the role of women and girls in peacebuilding diplomacy, especially in the post-2023 Zimbabwean context, has not been widely researched. The study, therefore, seeks to identify emerging issues, discern patterns and generate deeper insights into the institutional and societal dynamics that influence women’s participation in the peacebuilding processes.
Bryman (2016) describes research design as the overall plan for connecting the different elements of research together in a coherent and logical manner in order to address the research problem effectively. Yin (2018) also states that exploratory research helps researchers to explore areas where there is not much knowledge.
This design is appropriate for the study because peacebuilding in Zimbabwe is not confined to formal political negotiations but also includes community-based mediation, advocacy, conflict prevention, grassroots activism, and civic engagement. The study therefore aims at capturing the formal and informal dimensions of peacebuilding diplomacy.
In addition, the research design is in accordance with Feminist International Relations Theory and Social Constructivism. Feminist International Relations Theory emphasizes the importance of looking into gendered power structures and the exclusion of women in political process (Tickner, 2014). In contrast, social constructivism highlights the role of social norms, identities and interactions in constructing political realities and participation (Wendt, 1999). The theoretical frameworks support the descriptive and exploratory nature of the study by giving the researcher the tools to explore how gender norms and institutional structures shape women’s engagement in peacebuilding diplomacy.
The descriptive and exploratory research design was a good fit for this study as the role of women and girls in peacebuilding diplomacy after the 2023 harmonised elections is under-researched in Zimbabwean scholarship. The descriptive part allowed the researcher to present a comprehensive description of women's experiences, contributions and challenges in peacebuilding processes, while the exploratory part helped to study emerging trends and under-researched issues concerning youth engagement, digital activism and grassroots peacebuilding initiatives. This combination of designs enabled the researcher to develop an in-depth understanding of women’s participation in peacebuilding diplomacy in a contemporary political setting.
[bookmark: _Toc238830303]3.4. Population and sampling 
The study population consisted of stakeholders. Purposive sampling was employed. 
3.4.1. Population 
The study population is the group of individuals and institutions that will provide data, because they have knowledge, experience or involvement that is relevant to the research problem. The population for this study comprises of individuals and organisations involved in peacebuilding, governance, diplomacy and gender-related initiatives in Zimbabwe.
According to Creswell and Creswell (2018), study population is the population of individuals to whom the research problem is applied and data is collected from them.
The study’s participants include :
· Women parliamentarians
· Civil society organisations
· Women’s rights activists
· Youth representatives
· Young women involved in community initiatives
· Representatives from women-focused organisations.
Women parliamentarians are included because they play an important role in legislative peacebuilding, policy advocacy, governance processes, and debates relating to peace and inclusion. Their experiences provide insight into institutional opportunities and barriers affecting women’s participation in peacebuilding diplomacy.
Civil society organisations such as Women of Zimbabwe Arise (WOZA) and the Zimbabwe Women Lawyers Association are included because they have historically participated in advocacy, constitutional awareness campaigns, conflict prevention initiatives, and peacebuilding activities during periods of political tension.
Young women and youth representatives are included because recent literature highlights the increasing importance of youth participation in peacebuilding through digital activism, community mobilisation, and civic engagement (Mutasa, 2020).
The inclusion of diverse participants is intended to capture multiple perspectives and improve the richness and credibility of the findings.

[bookmark: _Toc232016666][bookmark: _Toc232017143][bookmark: _Toc232425459][bookmark: _Toc238830304]3.4.2. Sampling technique. 
Sampling is the process of selecting participants from the target population to be included in the study (Patton, 2015). The present study used purposive and snowball sampling techniques.
Purposive sampling is the selection of participants based on their knowledge, experience and relevance to the study (Etikan et al, 2016). This technique is appropriate because the study requires participants who are directly involved or knowledgeable about peacebuilding diplomacy and gender issues in Zimbabwe.
The researcher will purposively select women parliamentarians, civil society actors, women’s rights activists and youth leaders because of their information relevant to the research objectives and questions. The study will also employ snowball sampling where the initial participants will be asked to identify other participants who have relevant knowledge or experience (Noy, 2008).
This approach is especially useful in accessing participants in political and civil society networks where trust and referral are important. Thus, snowball sampling allows the researcher to approach people who may be otherwise difficult to reach, especially in politically sensitive settings.
The study employed purposive and snowball sampling to allow for the collection of rich and relevant data.
[bookmark: _Toc232016668][bookmark: _Toc232017145][bookmark: _Toc232425461][bookmark: _Toc238830305]3.5. Data collection methods 
This study used semi-structured interviews, open-ended questionnaires and document analysis. The use of multiple methods allows for triangulation that increases the credibility and reliability of findings (Carter et al., 2014).
3.5.1. Semi-structured interviews
Semi-structured interviews were the main method of data collection in this study. A semi-structured interview is a guided conversation that follows a pre-determined set of themes, but allows for flexibility for participants to elaborate on issues they find important (Kallio et al., 2016).
This method was suitable because it allowed participants to give detailed descriptions of their experiences, perceptions and challenges concerning women’s participation in peacebuilding diplomacy.
Interviews were particularly useful in exploring sensitive issues such as political exclusion, gender discrimination and institutional barriers. Furthermore, they allowed the researcher to ask follow-up questions and seek clarification when necessary, leading to richer and more nuanced data.
[bookmark: _Toc232016669][bookmark: _Toc232017146][bookmark: _Toc232425462][bookmark: _Toc238830306]3.5.2 Questionnaires
The study employed open-ended questionnaires to supplement the interviews. Open ended questionnaires allow respondents to answer freely and give their views in more detail.
This was particularly useful for participants who were difficult to reach for face-to-face interviews because of time, geographical or professional constraints.
Open-ended questionnaires are more consistent with qualitative methodology, while closed-ended questionnaires are generally associated with quantitative research (Bryman, 2016). Open-ended questionnaires produce descriptive and interpretive data, not numbers.
The questionnaires helped to broaden the scope of perspectives represented in the study.
[bookmark: _Toc232016670][bookmark: _Toc232017147][bookmark: _Toc232425463][bookmark: _Toc238830307]3.6. Analysis of Documents
Document analysis involves reviewing existing written materials related to the research topic (Bowen, 2009). The study will analyze:
· Reports of Parliament
· State policies
· SADC gender frameworks.
· UN Women 
· Publications of civil society
Document analysis offered a contextual understanding of institutional frameworks, policy commitments and public discourse on women and peacebuilding in Zimbabwe. The method will also allow the researcher to compare policy commitments to the experiences and perspectives shared by participants.
[bookmark: _Toc232016671][bookmark: _Toc232017148][bookmark: _Toc232425464][bookmark: _Toc238830308]3.7 Data presentation and analysis
Qualitative data was analysed using thematic analysis. Braun and Clarke (2006) describe thematic analysis (TA) as “a method for identifying, analysing, and reporting patterns (themes) within data” (p. 79).
The analysis process included:
1. Transcribing answers from interviews
2. Reading the data and familiarizing with it
3. Programming concepts and ideas
4. Thematic coding
5. Understanding themes in relation to research questions and theoretical frameworks
Thematic analysis is suitable as it provides flexibility and systematic interpretation of qualitative data. It is useful to map out recurring themes on women’s participation, institutional barriers, social norms and peacebuilding contributions.
The findings was analysed through the lens of Feminist International Relations Theory and Social Constructivism so as to keep the focus on gendered power relations and socially constructed norms. 
Thematic analysis was especially appropriate because it helped to identify recurring patterns across different participant groups' responses. In this process common themes relating to women’s contribution, barriers to participation, institutional support mechanisms, youth engagement and policy implementation were identified and analysed. Thematic analysis also allowed for a comparison of the experiences of the participants with the literature reviewed in Chapter Two. This added to the credibility of the findings, as the researcher could identify points of convergence and divergence between empirical evidence and scholarly perspectives.
[bookmark: _Toc232016672][bookmark: _Toc232017149][bookmark: _Toc232425465][bookmark: _Toc238830309]3.8 Ethical Considerations
Ethical considerations are critically important to the integrity and credibility of the research process. The study was conducted in accordance with ethical principles such as informed consent, confidentiality, anonymity and voluntary participation (Orb et al., 2001).
	Participants were informed of:
· Objective of the study
· Their role in research
· Their right to leave at any time
· What the information will be used for
· Confidentiality will be maintained by protecting the identity of the participants and using the responses for academic purposes only.
	Considering the political sensitivity of governance and peacebuilding issues in Zimbabwe, the researcher took care not to expose the participants to any harm, intimidation or discomfort during the course of the research.
[bookmark: _Toc232016674][bookmark: _Toc232017151][bookmark: _Toc232425467][bookmark: _Toc238830310]3.9. Chapter summary 
[bookmark: _Toc232016675][bookmark: _Toc232017152][bookmark: _Toc232425468]This chapter outlined the methodological framework used in the study. Research design, qualitative research approach, study population, sampling techniques, data collection methods, data analysis procedures, ethical considerations and limitations of the study were discussed. The chapter justified the use of a qualitative research approach and multiple data collection methods in exploring the role of women and girls in peacebuilding diplomacy in Zimbabwe. The following chapter will present and discuss the findings from documentary sources and field research.





[bookmark: _Toc238830311]CHAPTER FOUR
[bookmark: _Toc232016676][bookmark: _Toc232017153][bookmark: _Toc232425469][bookmark: _Toc238830312]DATA PRESENTATION, ANALYSIS AND DISCUSSION OF THE FINDINGS. 
[bookmark: _Toc232016677][bookmark: _Toc232017154][bookmark: _Toc232425470][bookmark: _Toc238830313]4.1 Introduction 
This chapter presents and analyses the findings obtained from semi-structured interviews, open ended questionnaires and document analysis conducted for this study. The chapter seeks to examine the role of women and girls in peacebuilding diplomacy in Zimbabwe since the 2023 harmonised elections, identify the challenges hampering their participation and assess the effectiveness of institutional mechanisms in supporting their inclusion. The results are presented in terms of major emerging themes from the data. These themes are consistent with the study objectives and research questions. The chapter also connects the findings to the guiding theories of Feminist International Relations Theory and Social Constructivism.
[bookmark: _Toc232016678][bookmark: _Toc232017155][bookmark: _Toc232425471][bookmark: _Toc238830314]4.2 Sources of Data
The study relied on data collected from interviews with a woman parliamentarian, representatives of civil society organisations, women’s rights activists and youth leaders. Further information was collected through open-ended questionnaires and document analysis of policy documents, parliamentary reports, constitutional provisions, regional frameworks and reports from civil society organisations.
Triangulation with multiple data sources increased the credibility of the findings by allowing information from one source to be compared with evidence obtained from other sources.
[bookmark: _Toc232016679][bookmark: _Toc232017156][bookmark: _Toc232425472][bookmark: _Toc238830315]4.3 Theme One. The role of Women and girls in peacebuilding diplomacy since 2023
The research revealed that women and girls still have a significant role to play in Zimbabwe’s peacebuilding diplomacy. Women’s contributions to peacebuilding were consistently described by participants as community engagement, conflict mediation, advocacy, civic education, reconciliation programmes and the promotion of social cohesion. A civil society representative noted that, 
"From our experience working with communities, women consistently take the lead in peace awareness campaigns, reconciliation programmes, civic education initiatives, and community dialogues. Their ability to engage different groups within society enables them to promote understanding, prevent conflict, and contribute to long term peacebuilding efforts.”
A woman parliamentarian also agreed with this view and stated that:
"Women have become important actors in promoting peace within communities because they are often the first to encourage dialogue when tensions arise. Through um.., community engagement programmes ehh, voter education campaigns, conflict mediation initiatives, and advocacy activities, women have helped reduce political tensions and strengthen social cohesion, ehh particularly following the 2023 harmonised elections”
The woman parliamentarian interviewed said that after the 2023 elections, women and girls had played an important role in promoting peace, dialogue and social cohesion. The participant said women were actively involved in voter education initiatives, community engagement programmes and conflict mediation efforts. This indicates that women are not mere passive recipients of peacebuilding programmes, but active agents in maintaining social stability in communities.
The civil society representative also added that women have become key actors in grassroots peacebuilding through advocacy campaigns, civic education and community dialogue initiatives. The findings show that women’s contributions to peacebuilding are often made outside formal diplomatic spaces, in local communities where conflicts are directly experienced.
This position was confirmed by the results of the questionnaire answers. Respondents pointed to the crucial role women play in enabling dialogue, mediation, reconciliation and community cohesion. The participants said women have a deep understanding of community needs and social challenges, and that they are in a strategic position to advance peacebuilding efforts.
Document analysis further supported these results. Women are always acknowledged as key stakeholders in conflict prevention, mediation, reconciliation and sustainable peacebuilding in policy documents, constitutional provisions and international frameworks. Hence, the findings show a strong match between policy expectations and participants’ perceptions in terms of the importance of women in peacebuilding processes.
The findings resonate with realities in Zimbabwean communities where women are often mediators in local conflicts, church-based peace initiatives, family disputes and community development projects. Following the 2023 elections, women-led organisations across Zimbabwe continued their peace campaigns to reduce political tensions and promote peaceful co-existence among citizens with divergent political affiliations.
These results support the claims by Hendricks (2019) and O’Reilly (2015) that women play an important role in sustainable peacebuilding, as they often emphasize dialogue, inclusion and reconciliation. The findings also align with Feminist International Relations Theory, which challenges the conventional assumptions that peacebuilding and diplomacy are largely male domains. 
The findings show that women continue to be key actors in peacebuilding diplomacy in Zimbabwe. Women’s participation in mediation, reconciliation, civic education, voter awareness campaigns and community dialogue initiatives was mentioned repeatedly by participants. These findings support the arguments put forward by Hendricks (2019) who notes that African women often contribute to peacebuilding through informal and community-based mechanisms which are often ignored by formal institutions.
The findings also resonate with the position of UN Women (2023) that the inclusion of women enhances the sustainability of peacebuilding efforts by bringing in diverse perspectives and promoting community ownership. Women’s participation in Zimbabwe seems to go beyond formal political institutions, and is made up of bottom-up initiatives to foster social cohesion and prevent conflict escalation.
[bookmark: _Toc232016680][bookmark: _Toc232017157][bookmark: _Toc232425473][bookmark: _Toc238830316]4.4 Theme two. Contributions of Women and girls to conflict prevention and peacebuilding 
Women and girls contribute to peacebuilding through a range of formal and informal activities that prevent conflict and promote social stability, the study says. In an interview another women parliamentarian said 
"Women have played a critical role in preventing conflict by encouraging dialogue within communities, promoting peaceful electoral participation, and providing platforms where people from different political backgrounds can engage constructively. Their involvement in voter education, mediaion, and reconciliation programmes has helped reduce tensions and strengthen peaceful coexistence following the 2023 elections”
The woman parliamentarian said women participate in community dialogues, promote peaceful elections, provide psychosocial support to victims of political violence and reconciliation within communities. These activities reveal the multi-faceted nature of women’s contributions to peacebuilding.
Women’s rights activists have also found that women and girls are champions of peace, human rights and social justice. Participants noted that women often serve as the bridge-builders between divided groups, helping communities to recover from conflict and political tensions.
What was key to note from the Women’s rights activist was this:
"Women and girls are often at the forefront of peacebuilding because they work directly within communities where conflict is experienced. Through advocacy campaigns and the promotion of human rights, they help create awareness, prevent violence, and encourage reconciliation amongst the community.”
Youth leaders highlighted the increasing involvement of young women and girls in schools, universities, churches and community organisations. Participants say young women organize awareness campaigns, promote tolerance on social media platforms and help to mediate among young people.
The Youth leader had this to say:
"Young women and girls have become important peace ambassadors in schools, churches, universities and in the society. Through social media campaigns, peer education, and awareness programmes, they promote tolerance, discourage violence, and encourage young people to resolve disputes peacefully.”
Such findings are especially relevant to Zimbabwe’s present political realm where digital messaging is having an increasing impact on public debate. Young women have used platforms such as WhatsApp, Facebook, X (formerly Twitter) and community youth forums to broadcast messages of peace, tolerance and civic responsibility.
The challenges identified by participants mirror the continued presence of structural barriers to women’s participation in peacebuilding diplomacy. Major hurdles included political intimidation, lack of resources, gender discrimination and online harassment. These findings echo the observations of the Zimbabwe Gender Commission (2023) which notes that women are still faced with barriers that limit their access to leadership opportunities and public decision-making processes.
The findings also support Feminist International Relations Theory which critiques the way that political institutions tend to reproduce gendered power relations which privilege male participation and marginalise women's voices (Tickner, 2014). The continued existence of these barriers shows that legal reforms alone cannot succeed without broader institutional and cultural change.
The results show that peacebuilding diplomacy goes beyond traditional diplomatic institutions and includes day-to-day activities to build relationships, reduce tensions and engage in dialogue at the community level.
[bookmark: _Toc232016681][bookmark: _Toc232017158][bookmark: _Toc232425474][bookmark: _Toc238830317]4.5 Theme three. Challenges affecting the participation of women and girls in peacebuilding diplomacy. 
The findings highlight a set of ongoing challenges that continue to limit the participation of women and girls, despite their valuable contributions to peacebuilding.
Political intimidation was one of the most important obstacles. One of the major challenges that hinder many women from actively participating in peace building and governance processes is political intimidation, said the female parliamentarian interviewed. She said:
“Despite the important role that women play in peacebuilding, many continue to face significant obstacles that limit their participation. Political intimidation, gender stereotypes, and limited access to financial and institutional resources often discourage women from actively engaging in peacebuilding and governance processes. These challenges are particularly evident during politically sensitive periods when women may fear victimization or exclusion.”
Women rights activists, who is also a civil society representative also said that the political polarisation after the 2023 elections created an atmosphere of fear for some women and discouraged them from openly engaging in peacebuilding initiatives. Participants observed that highly polarised political environments tend to raise the risks of public engagement. This is what was said: 
"Although policies promoting gender equality exist, many women struggle to participate meaningfully in peacebuilding initiatives because implementation remains weak. Rural women in particular face challenges related to information, inadequate resources, and exclusion from important decision making platforms where peacebuilding priorities are discussed.”
Another persistent problem was gender discrimination. According to the participants, through interviews and responses to questionnaires, women still face discrimination in leadership structures and the decision-making process. Many participants said that peace-building and political leadership are still largely seen as male responsibilities. A Youth leader had this to say:
"Young women and girls are often willing to participate in peacebuilding activities, but they face multiple challenges including limited mentorship opportunities, inadequate funding, and exclusion from formal decision making structures. In many cases , their ideas are not taken seriously because of their age and gender, which reduces their confidence in leadership and peace building initiatives.”
Cultural barriers were also identified as major barriers. Women rights activists said traditional cultural norms tend to discourage women from taking leadership positions or being more active in the political process. Such norms have helped to sustain the continued marginalisation of women in formal peacebuilding institutions.
Young women also face barriers such as age discrimination, economic dependence, a lack of opportunities for mentorship and limited access to leadership training. Youth leaders said young women are often excluded from formal decision-making spaces, yet they have demonstrated the ability to meaningfully contribute to peacebuilding efforts.
Research indicates that young women and girls are increasingly becoming more visible actors in peacebuilding. Young women have played a pivotal role in fostering tolerance and peaceful coexistence through social media campaigns, peer education programmes, youth clubs and community engagement activities. The findings are supported by Mutasa (2020) who argues that youth participation in governance and peacebuilding processes in Zimbabwe has been gaining momentum.
Young women still encounter age discrimination, insufficient mentorship, and limited access to leadership roles, participants said, despite these contributions. These findings illustrate the intersectional struggles of young women and the need for targeted interventions that address gender and age inequalities.
Another Women’s rights activist concluded this in her own capacity:
"Mirai ndikuudzei (Let me tell you!) While women nevasikana ava (and these girls) have demonstrated their capacity to contribute meaningfully to peacebuilding, their participation  continues to be constrained zvakanyanyisa (too much) by political intimidation, gender discrimination, limited access to resources, cultural barriers, and exclusion from key decision making structures. These challenges reduce opportunities for meaningful participation despite the existence of policies that promote gender equality”
The findings therefore indicate that women and girls encounter structural and socio-cultural obstacles to their involvement in peacebuilding diplomacy.

[bookmark: _Toc232016682][bookmark: _Toc232017159][bookmark: _Toc232425475][bookmark: _Toc238830318]4.6 Theme Four. Institutional mechanisms supporting women and girls .
The study sought to evaluate the effectiveness of institutional mechanisms that promote participation of women and girls in peacebuilding diplomacy in Zimbabwe. Interview, questionnaire and document analysis findings indicate that the institutional frameworks for promoting women’s inclusion in governance and peacebuilding processes are numerous. A woman parliamentarian said:
"Zimbabwe has made important progress through constitutional provisions, parliamentary committees, and gender sensitive policies that seek to promote women’s participation in governance and peacebuilding. However, the challenge is not necessarily the absence of frameworks but ensuring that these mechanisms are effectively implemented and adequately resourced to support women at all levels.”
Participants cited constitutional provisions on gender equality, parliamentary committees, women’s commissions, gender-sensitive policies, civil society organisations and international development programmes as key mechanisms supporting women’s participation. The civil society representative stated that women’s participation in peacebuilding activities had been facilitated by constitutional provisions and development partner-supported programmes. Respondents of the questionnaire also mentioned women’s organisations and parliamentary structures as important platforms that enable women’s participation. She went on to say this:
"Several institutional mechanisms exist to support women and girls, including gender equality provisions in the Constitution, civil society programmes, development partner initiatives, and regional frameworks such as the SADC protocol on Gender and Development. Despite these efforts, many women, particularly those in rural areas, continue to face barriers in accesing these opportunities”
These findings were confirmed by document analysis. The Constitution of Zimbabwe (2013) recognizes the importance of gender equality and women’s participation in governance. Furthermore, regional and international instruments, such as the SADC Protocol on Gender and Development and United Nations Security Council Resolution 1325, stress the role of women in peacebuilding and decision-making.
However, even with these mechanisms in place, participants consistently reported that implementation is still insufficient. “Many policies are well developed on paper, but are often undermined by inadequate funding and insufficient political commitment,” said the civil society representative. The questionnaire respondents echoed similar concerns, noting that the support structures are often not sufficiently resourced to be effectively implemented.
A Youth leader who also participated had stated that, 
“There are programmes that aim to empower young women through leadership training, civic education and peacebuildings initiatives, but these opportunities are limited in scope and reach. Many young women remain excluded because of inadequate funding, limited mentorship and insufficient representation with formal peacebuilding structures.”
The results demonstrate that Zimbabwe has made notable strides in developing policy frameworks that support gender inclusion. However, the effectiveness of these mechanisms is still hampered by implementation difficulties. This often creates a gap between policy commitments and practical opportunities for women’s participation. Participants acknowledged that there are a number of institutional mechanisms that support women’s participation, including (constitutional) provisions, parliamentary committees, civil society organisations and international frameworks such as UNSCR 1325 and the SADC Protocol on Gender and Development. But the participants consistently reported weak implementation.
These findings are aligned with observations by UN Women (2023) that in Southern Africa policy commitments often outpace actual implementation capacity. Therefore, the problem for Zimbabwe is not necessarily the absence of policies but the need to adequately fund, monitor and enforce existing commitments.
The findings also suggest that institutional support is not enough if it is not coupled with real political will and resource allocation. “Laws and policies create enabling conditions but there is still a need for practical implementation to turn commitments into tangible outcomes.
[bookmark: _Toc232016683][bookmark: _Toc232017160][bookmark: _Toc232425476][bookmark: _Toc238830319]4.7 Theme five. Gaps between policy commitment and practical implementation. 
The study found that some of the strongest themes that emerged were that there is a gap between policy commitments and practical implementation.
From all the data sources, participants agreed that Zimbabwe has a fairly good policy framework that supports women’s participation. However, many respondents claimed that many of these commitments have not always translated into meaningful representation in peacebuilding structures.
The civil society representative said that women continue to be underrepresented in formal peace negotiations and high-level decision-making platforms. There was a similar concern in the questionnaire responses in which participants argued that the barriers remain for women despite the legal protections. She had this to said, 
 “On paper, Zimbabwe has strong constitutional provisions and policy frameworks that support women’s participation in peacebuilding. However, in practice, implementation remains inconsistent due to limited funding, inadequate monitoring mechanisms, and lack of sustained political commitment. As a result, many women continue to face barriers despite the existence of these policies.”
Document analysis also highlighted that although there are national, regional and international frameworks that support women’s participation, actual implementation is hampered by financial constraints, weak enforcement mechanisms and entrenched patriarchal attitudes. There are many policies to promote gender equality, but women still face challenges to access leadership and decision making positions. The woman parliamentarian had this to said:
 “There has been significant progress in establishing laws and policies that recognize the importance of women in govr=ernance and peacebuilding but many of these commitments have not translated into tangible outcomes because women remain under represented in key decision making spaces and programmes often lack the resources necessary for effective implementation.”
Participants also noted that many peacebuilding initiatives exclude rural women. While policy discussions tend to be about women's participation in general, women in rural communities often face specific barriers related to poverty, lack of information and geographical remoteness.
These findings suggest that the problem is not the lack of policy frameworks but rather the limited capacity to implement them effectively. The findings therefore point to a greater need for accountability mechanisms to ensure that policy commitments translate into meaningful opportunities for women and girls.
[bookmark: _Toc232016684][bookmark: _Toc232017161][bookmark: _Toc232425477][bookmark: _Toc238830320]4.8 Discussion of Findings in relation to Feminist International Relations Theory. 
The findings of this study provide strong support for the assumptions of Feminist International Relations Theory. This theory argues that the traditional political and diplomatic processes have, historically, marginalised women’s voices and contributions and privileged male-dominated forms of leadership and decision-making (Tickner, 2014).
During an interview with a woman Parliamentarian, this was said:
 “Women have consistently demonstrated their ability to contribute to peacebuilding through mediation, advocacy, community engagement, and reconciliation initiatives. Despite these contributions women are still often excluded from key decision making spaces where peacebuilding policies  and strategies are formulated. This means that while women are expected to promote peace at community level, they are not always given equal opportunities at higher levels.”
The findings showed that women and girls participate in peacebuilding through community mediation, civic education, advocacy, reconciliation projects and conflict prevention programmes. However, despite these contributions, participants continued to report feeling underrepresented in formal decision-making spaces. This supports feminist claims that women’s contributions are often overlooked despite their importance.
Results also show that gendered power relations still shape participation in peacebuilding diplomacy. Feminist International Relations Theory identifies a number of structural inequalities including political intimidation, gender discrimination, cultural barriers, and exclusion from leadership positions.
Furthermore, the experiences of young women included in the study lend support to feminist claims of intersectionality. Young women encounter barriers of gender, as well as barriers of age, economic dependence and limited access to leadership opportunities. These overlapping disadvantages affect their ability to participate fully in peacebuilding processes.
The theory offers a useful lens to understand the structural and institutional barriers that continue to impact women’s participation in peacebuilding diplomacy in Zimbabwe.
[bookmark: _Toc232016685][bookmark: _Toc232017162][bookmark: _Toc232425478][bookmark: _Toc238830321]4.9 Discussion of Findings in relation to Social Constructivism 
The results of this study also support the key assumptions of Social Constructivism. Social Constructivism argues that social realities are constructed through shared norms, beliefs, identities and social interactions (Wendt, 1999).
Participants regularly recognized cultural norms and gender stereotypes as significant barriers to women’s engagement in peacebuilding diplomacy. Women’s rights activists said peacebuilding and political engagement are often seen as male domains that discourage women from taking leadership roles. A woman’s rights activist had this to say:
“Many women are capable of taking leadership roles in peacebuilding, but cultural expectations often portray politics, conflict resolution, and decision making as responsibilities for men. These attitudes influence how women are perceived and can discourage them from participating fully in peace building initiatives, even when opportunities are available.”
The findings demonstrate how social expectations shape perceptions of who is a suitable leader or peacebuilder. The persistence of patriarchal attitudes indicates that the barriers to participation are not only institutional but also socially constructed.
The results also suggest that social norms can change over time. The growing participation of young women in digital activism, community engagement and peace awareness campaigns signals the emergence of new understandings of leadership and citizenship. Young women are using social media platforms, youth networks, churches and educational institutions to contest traditional assumptions of gender roles and create alternative spaces of participation.
Social Constructivism is relevant in today’s political landscape, following 2023. Political polarisation was discussed by participants as having an influence on perceptions, behaviours and levels of participation. It means that political realities are constructed not only by institutions but also by common beliefs and social interactions. Thus, Social Constructivism provides a useful framework to understand both the constraints and affordances of societal norms for women’s participation in peacebuilding diplomacy in Zimbabwe.
The findings of this study provide strong support for the assumptions of Feminist International Relations Theory. Participants also noted consistently that women are still excluded from decision-making processes despite their significant contributions to peacebuilding. This aligns with Tickner’s (2014) claim that women’s perspectives and contributions are often excluded from traditional political institutions.
The results are also in line with Social Constructivism. Participants pointed to cultural norms, gender stereotypes and societal expectations as factors affecting women’s participation in peacebuilding diplomacy. Findings indicate that barriers to participation are not institutional per se, but socially generated through beliefs and practices that frame leadership as a predominantly male domain.
The two theories together offer a useful framework for understanding the structural and social factors that influence women’s participation in peacebuilding diplomacy in Zimbabwe.
[bookmark: _Toc232016686][bookmark: _Toc232017163][bookmark: _Toc232425479][bookmark: _Toc238830322]4.10 Chapter Summary 
This chapter presents findings from interviews, questionnaires, and document analysis. It shows that women and girls are key actors in peacebuilding diplomacy, but face political intimidation, discrimination, cultural barriers, and underrepresentation. Young women face additional barriers to leadership. Institutional mechanisms exist but are limited by poor implementation and resources. Through Feminist IR Theory and Social Constructivism, the study finds that gender norms shape participation, yet women remain central to peace and cohesion in Zimbabwe. The final chapter gives conclusions and recommendations.











[bookmark: _Toc238830323][bookmark: _Toc232016687][bookmark: _Toc232017164][bookmark: _Toc232425480]CHAPTER FIVE
[bookmark: _Toc238830324] SUMMARY, CONCLUSIONS AND RECOMMENDATIONS 
[bookmark: _Toc232016688][bookmark: _Toc232017165][bookmark: _Toc232425481][bookmark: _Toc238830325]5.1 Introduction 
This chapter presents the summary of the major findings of the study, conclusions of the study and recommendations of the study. The recommendations are meant to strengthen the participation of women and girls in peacebuilding diplomacy in Zimbabwe. The chapter also outlines avenues for future research that emerge from the study.
[bookmark: _Toc232016689][bookmark: _Toc232017166][bookmark: _Toc232425482][bookmark: _Toc238830326]5.2 Summary of Findings
The study aimed to assess the role of women and girls in peacebuilding diplomacy in Zimbabwe since the 2023 harmonised elections. In particular, the study looked at the role of women and girls in peacebuilding diplomacy, the challenges to their participation and the effectiveness of institutional mechanisms to support their participation.
The findings showed that women and girls are key promoters of peace, dialogue, reconciliation, conflict prevention and social cohesion in Zimbabwe. According to participants, women take part in community engagement programmes, civic education initiatives, conflict mediation activities, peace campaigns and advocacy for human rights and social justice. Women parliamentarians contribute through legislative advocacy, constituency outreach programmes and promotion of inclusive governance and national cohesion.
The study also revealed that young women and girls are increasingly participating in peacebuilding through youth networks, community projects, educational institutions, churches and digital platforms. Social media was identified as an important tool for young women to promote tolerance, peaceful coexistence and civic participation.
Despite these contributions, the findings highlighted a number of challenges affecting women’s participation in peacebuilding diplomacy. They include political intimidation, gender discrimination, cultural barriers, lack of funding, limited access to leadership opportunities, online abuse and under-representation in decision-making structures. Young women and girls also faced additional challenges such as age discrimination, economic dependency, limited mentorship opportunities and restricted access to resources.
The study also established that peacebuilding contributions by women occur through both formal and informal mechanisms. While women parliamentarians contribute through legislative advocacy and constituency engagement, civil society organisations, women activists, and youth groups play important roles in community mediation, civic education, and conflict prevention initiatives. The findings therefore demonstrate that peacebuilding diplomacy extends beyond formal political institutions and encompasses community-based activities that contribute to social cohesion and conflict prevention.
The study further found that Zimbabwe has a variety of institutional mechanisms that are meant to enable the participation of women in peacebuilding. These include constitutional provisions that promote gender equality, parliamentary committees, gender-sensitive policies, civil society organisations, women’s commissions, and international frameworks such as the SADC Protocol on Gender and Development and the United Nations Security Council Resolution 1325 . However, the results indicated that poor implementation, lack of funds, weak enforcement and continued patriarchal attitudes often hamper the effectiveness of these mechanisms.
[bookmark: _Toc232016690][bookmark: _Toc232017167][bookmark: _Toc232425483][bookmark: _Toc238830327]5.3 Conclusions 
Based on the findings of the study, it can be argued that women and girls are still important actors in peacebuilding diplomacy in Zimbabwe. Their contributions go beyond formal political processes to include grassroots peacebuilding, community mediation, civic education, reconciliation and advocacy for peaceful political participation.
The study concludes that although women still play a significant role in peacebuilding, their participation is still constrained by structural, institutional, political and socio-cultural challenges. Gender inequalities continue to be a barrier to women’s involvement in leadership roles and participation in decision-making forums where peacebuilding strategies are formulated and implemented.
The study also revealed that while Zimbabwe has put in place a number of legal and policy frameworks that support women’s participation, there is a huge gap between policy pronouncements and practical implementation. “Supportive policies are not enough if they are not implemented and well-resourced.
The study concludes that participation in peacebuilding diplomacy is still shaped by gendered power relations based on Feminist International Relations Theory. Social Constructivism can also help explain how social norms and cultural expectations shape perceptions on women’s roles in leadership, governance and peacebuilding processes. In the context of Zimbabwe's peacebuilding landscape, the study comes to the conclusion that women and girls continue to be indispensable actors. The efforts that have been made to promote peaceful political participation in the aftermath of the harmonised elections in 2023 have been strengthened as a result of their contributions to mediation, advocacy, voter education, reconciliation, and community engagement. Despite this, their potential is still being held back by institutional flaws, resource constraints, discrimination based on gender, and the pervasiveness of patriarchal norms.
A further conclusion that can be drawn from the study is that meaningful inclusion requires more than just numerical representation. In order for there to be genuine participation, women and girls need to be actively involved in the decision-making processes that are responsible for the formulation and implementation of peacebuilding strategies, policies, and priorities.
Overall, the study concludes that sustainable peace and inclusive governance in Zimbabwe is also possible through the meaningful participation of women and girls at all levels of peacebuilding and decision making.
[bookmark: _Toc232016691][bookmark: _Toc232017168][bookmark: _Toc232425484][bookmark: _Toc238830328]5.4 Recommendations 
The following recommendations are proposed based on the findings and conclusions of the study:
[bookmark: _Toc232016692][bookmark: _Toc232017169][bookmark: _Toc232425485][bookmark: _Toc238830329]5.4.1 Government of Zimbabwe 
The government of Zimbabwe should fast track the implementation of the constitutional provisions and gender sensitive policies that promote women’s participation in governance and peace-building processes. More should be done to ensure women’s representation in peacebuilding structures, mediation initiatives and decision-making platforms at the national and local levels.
[bookmark: _Toc232016693][bookmark: _Toc232017170][bookmark: _Toc232425486][bookmark: _Toc238830330]5.4.2 Parliament 
The Parliament should continue its efforts to promote gender-inclusive legislation and to strengthen oversight mechanisms to ensure effective implementation of policies supporting women’s participation. Women parliamentarians should be supported through leadership development initiatives and capacity-building programmes that improve their contribution to peacebuilding diplomacy.
[bookmark: _Toc232016694][bookmark: _Toc232017171][bookmark: _Toc232425487][bookmark: _Toc238830331]5.4.3 Civil Society Organizations 
Civil society organisations should continue to build out peacebuilding programmes targeting women and girls, particularly in rural communities where there are often limited opportunities to participate. Organisations should also facilitate awareness campaigns on women’s rights, conflict prevention, leadership development and civic engagement.
[bookmark: _Toc232016695][bookmark: _Toc232017172][bookmark: _Toc232425488][bookmark: _Toc238830332]5.4.4 Development Partners and International Organizations 
Development partners must scale up financial and technical support for women-led peacebuilding initiatives. Funding should be directed towards programs that build leadership skills, provide mentorship, offer peace education, and support community-based peacebuilding initiatives.
5.4.5 Youth Development Institutions
Government bodies, educational institutions and youth-centred organisations should create opportunities for young women and girls to participate in peacebuilding activities. Future peacebuilders, young women, need to be empowered through improved leadership training programmes, mentorship initiatives and peace education projects.
5.4.6 Communities and Traditional leaders
Community leaders, religious leaders and traditional authorities should foster positive attitudes towards women’s engagement in leadership and peacebuilding. It is critical to break cultural norms and stereotypes that prevent women and girls from engaging in governance and conflict resolution processes.
Additionally, government institutions ought to strengthen their collaboration with community-based groups and organizations that have been shown to be effective in promoting peacebuilding at the grassroots level with civil society organizations. The establishment of such partnerships would make it easier to reach a wider audience and would enhance the long-term viability of peacebuilding initiatives.
The integration of peace education and leadership development programs that are geared toward empowering young women and girls should also be a priority for educational institutions and universities. By fostering the development of future generations of female peacebuilders and leaders, these initiatives would contribute to those generations.
Women-led peacebuilding initiatives should receive increased financial and technical support from development partners. This is especially important for initiatives that are operating in rural and marginalized communities, where access to resources is still limited.
[bookmark: _Toc232016696][bookmark: _Toc232017173][bookmark: _Toc232425489][bookmark: _Toc238830333]5.5 Areas for Further Research 
	This study examined the role of women and girls in peacebuilding diplomacy in Zimbabwe after the 2023 harmonised elections. Future studies could consider:
· Women in Zimbabwean community-based peacebuilding initiatives: the role of rural women.
· Digital activism and women’s participation in peacebuilding processes.
· Comparative analysis of women’s participation in peacebuilding processes in Southern Africa countries.
· The impact of youth-centred peacebuilding programmes on sustainable peace.
· Implementation of the Women, Peace and Security Agenda in Zimbabwe.
Such studies would be useful to deepen understanding of gender-inclusive peacebuilding and provide further evidence for policy development and practice.
[bookmark: _Toc232016697][bookmark: _Toc232017174][bookmark: _Toc232425490][bookmark: _Toc238830334]5.6 Chapter Summary 
This chapter summarized the findings of the study, the conclusions, recommendations and areas for future research. The study established that women and girls play a critical role in peacebuilding diplomacy in Zimbabwe through conflict prevention, mediation, advocacy, reconciliation and community engagements. Nevertheless, political, cultural, institutional and socio-economic barriers still limit their participation.
The study concludes that stronger women’s participation in peacebuilding diplomacy requires improved implementation of existing policies, greater institutional support, more allocation of resources, and purposeful efforts to address gender inequalities and discriminatory social norms. Greater women and girl’s participation in peacebuilding processes is the way to go for sustainable peace, inclusive governance and democratic development in Zimbabwe.
Future research could examine the longer-term effects of women’s engagement in peacebuilding diplomacy beyond the immediate post-election phase. Comparative studies between Zimbabwe and other countries in Southern Africa may also be useful in terms of the regional experiences and best practices.
[bookmark: _Toc232016698][bookmark: _Toc232017175][bookmark: _Toc232425491][bookmark: _Toc238830335]Further research could also examine the role of digital platforms and social media in promoting women’s participation in peacebuilding processes particularly young women and girls. Such studies could help to understand better emerging forms of civic engagement and peacebuilding in contemporary African societies.
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APPENDIX 2: Semi Structured Interview guide
Title of Study:An Evaluation of the Role of Women in Peacebuilding Diplomacy in Zimbabwe since 2023.
Target Participants:
· Women Parliamentarians
· Civil Society representatives
· Women’s rights activists
· Youth Leaders
Section A: Background Information
1. What is your role within your organization?
2. How long have you been involved in peacebuilding, governance, or gender-related activities?
3. In what ways does your work relate to peacebuilding diplomacy?
Section B: Role of women and girls in peacebuilding diplomacy.
4. How would you describe the role of women and girls in peacebuilding diplomacy in Zimbabwe since 2023?
5. What specific contributions have women made toward conflict prevention, conflict resolution and peacebuilding?
6. What role have young women and girls played in promoting peace within their communities?
7. Are there any notable examples of women led peacebuilding initiatives since the 2023 elections?
8. How have women parliamentarians contributed to peacebuilding and national cohesion?
Section C: Challenges Affecting Participation.
9. What challenges do women face in participating in peacebuilding diplomacy.
10. Are these challenges different for girls and young women? Please explain.
11. How do cultural norms and gender stereotypes affect participation?
12. To what extent do political structures support or hinder women’s iinvolvement?
13. Have there been any challenges arising from the post 2023 political environment?
Section D: Institutional  Support and Effectiveness
14. What policies or institutional mechanisms exist to support women’s participation in peacebuilding?
15. How effective have these mechanisms been since 2023?
16. What role do government institutions play in promoting gender inclusive peacebuilding?
17. How effective have civil society organisations been in supporting women’s participation?
18. What gaps still exist in current peacebuilding structures?
Section E: Recommendations
19. What measures can improve women’s participation in peacebuilding diplomacy?
20. What recommendations would you make to policymakers and stakeholders?
21. Is there anything else you would like to add regarding women and girls in peacebuilding diplomacy in Zimbabwe?













Open-Ended Questionnaire
Research Topic: An evaluation of the role of Women in Peacebuilding Diplomacy in Zimbabwe Since 2023.
Dear Participant,
You are kindly requested to complete this questionnaire. The Information provided will be treated confidentially and used strictly for academic purposes.
Section A: Participant Information
Gender:

Age Group:

Organisation ( If applicable)
Section B: Women In Peacebuilding
1. In your opinion, what role do women play in peacebuilding diplomacy in Zimbabwe?
2. How have women contributed to peacebuilding since the 2023 elections?
3. What role do girls and young women play in promoting peace in their communities?
Section C: Challenges
4. What challenges limit women’s participation in peacebuilding diplomacy?
5. How do social and cultural norms affect women’s participation?
6. What barriers do girls and young women face in peacebuilding initiatives?
Section D: Institutional Support
7. What institutional mechanisms support women’s participation in peacebuilding?
8. How effective have these mechanisms been?
9. What improvements would you recommend?



Document Analysis Guide
The researcher reviewed the following documents:
· Government Documents
· Zimbabwe Constitution (2013)
· National Development Straegy 1 (NDS1)
· Regional Documents
· SADC Protocol on Gender and Development
· AU Women, Peace and Security Framework
· United Nations Women reports
· Civil Society Documents
· Women of Zimbabwe Arise (WOZA) reports.
· Zimbabwe Women Lawyers Association reports
Document Analysis Questions
1. What role is assigned to women in peacebuilding processes?
2. What provisions exist for the participation of women?
3. What challenges are identified regarding women’s participation?
4. What institutional support mechanisms are mentioned?
5. How do the documents reflect post 2023 peacebuilding developments in Zimbabwe?
6. What gaps exist between policy commitments and implementation?









CONSENT FORM
I voluntarily agree to participate in this study entitled “An Evaluation of the Role of Women In Peacebuilding Diplomacy in Zimbabwe Since 2023.” I understand that my participation is voluntary and that all information provided will be treated confidentially and used solely for academic purposes.
Participant Signature:___________________________

Date:_____________________________________

Researcher Signature:________________________________________

Date:_____________________________________________
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